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M,

Dear Colleagues,

We welcome you from one of the oldest colleges in Georgia, Panacea,
which has been collaborating in the field of pharmaceutical educational
programs for two years. Articles by our faculty members have been
published in your scientific journal. It should be noted that publishing a
scientific journal in a college is a significant responsibility, and we are proud
to acknowledge that you are successfully meeting this challenge. Your
journal features news about medical achievements and scientific research
not only from local scientists but also from those in other countries who are
your partners. We wish you continued success in your dedicated and
essential work. In this way, you make an invaluable contribution to the
education of future medical professionals. Such cooperation between the
two countries is very important. | want to wish you success, progress and
strengthening of our countries!

gbﬁﬂan

Sincerely, IR

PhD in Medicine,

Vasil Kiknadze

Dear authors and editorial board members!

On behalf of Municipal state enterprise on the right of economic
management «High Medical College» Public Health Department of Aimaty,
| express my gratitude to you for your valuable work and dedication.
Medical science and education are the foundation of our future, which
require high level of professionalism. Your scientific magazine is an
important platform where practitioners and researchers meet, united by a
common goal - improving people's health and quality of life. Its publications
reflect current medical problems, offer innovative solutions and
introduction of advanced technologies into practical healthcare and
education. Your publications provide a good opportunity to share best
practices, discuss unresolved issues and lines of research, stimulate
professional growth of specialists.

We highly appreciate your willingness to share your knowledge and
experience. We wish you to continue to join like-minded persons, inspire
new discoveries and serve as a reliable source of information for all those
who have dedicated themselves to medicine.

We wish you further creative success and prosperity of your scientific
magazine.

Best regards,

Candidate of medical science, professof;
Director of Municipal state enterprise on %hght of economic management
«High Medical College» Public Heal epartment of Almaty, Kazakhstan

Zhumakhan Moldakulov
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AnHoTtanusi. OCHOBHAs 11e]lb UCCIIEOBAHUS — aHAIHU3 KIIIOYEBBIX aCMEKTOB OIEHKH OCHOBHBIX
JETCPMUHAHT, BIIASIOMNAX Ha MpodeccrHoHaibHOe (GopMUpoBaHUE (hapMalleBTOB H 3alpOCOB
npodeccnoHansHOro IranazoHa ¢apmaieBToB B ['py3uu B nenom. MccnenoBanue npeactapisiio
cO00i KOJIMYECTBEHHOE HCCIICIOBAHUE W aHAJN3 OIEHKA OCHOBHBIX JICTCPMUHAHT, BIHMSIOIINX
Ha BIMsSIHHUE MpodeccroHanbHOro GopMupoBanus (apMaleBTOB U HEyad NpodeccuoHAIbHOTO
Juana3oHa gapManeBTOB B ['py3uu B LIEJIOM € UCIIOJIb30BAHUEM aHKET. bblo npoBeneHo uccie-
JIOBaHKEe-oMmpoc. B mccnenoBaHny MCHONB30BAJICS METO YIIIyOJIEHHOTO MHTEPBBIO PECIIOHCH-
TOB. BbUIM MCMOJIB30BaHbI YTBEPKICHHBIE aHKETHI (PECHOHICHTHI ObUIM BBHIOPAHBI CIyYalHBIM
o0pa3om): beIM HCToONb30BaHbl METOIBI CUCTEMATHUECKOTO, COLIMOIIOTUYECKOTO OIpoca, CpaB-
HUTEJILHOTO, MaTeMAaTHKO-CTaTUCTUYECKOTO, Tpadudeckoro ananusa. Jlanaeie ObLTH 00paboTa-
HBI ¥ TIPOAHATIM3UPOBAHBI C TOMOIIbI0 porpaMMbl SPSS. beutn poBeeHsl onucaTensHas cra-
THCTUKA U PETPECCUOHHBIN aHATU3 IS BBIABJICHHS CBSI3U MEXIY NepeMeHHbIMHU. CTaTHCTHYEC-
kil ananu3 Obu1 BeImoTHeH B SPSS Bepcuu 11.0. CocpenoTounBIIMCh HA ATUX aclekTax, (ap-
MareBTHueckasi npodeccust B I'py3un MOXET Jydille COOTBETCTBOBATH MEHSIOIMIMUMCS TpeboBa-
HUSIM 37]paBOOXPAHEHHsI U B KOHEUHOM HMTOT€ yIy4YIIUTh pe3yibTarhl Jisl manueHToB. [Ipodec-
CHOHAJIbHOE pa3BuTHE (papmarieBTOB B ['py3un CTATKMBAETCA C PSIAOM KPUTHUYECKUX MPOOIIEM,
0COOCHHO B 00pa30oBaHUM, YAOBIETBOPEHHOCTH paboOTON W MpodecCHOHATFHOM MpPU3HAHUU.
Pemenue >tux nmpob6sem nmotpedyeT COrIacOBaHHBIX YCHIIMI CO CTOPOHBI MPAaBUTENILCTBA, 00pa-
30BaTEeNbHBIX YUPEXKJIEHUN M OpraHu3aluil 31paBooxpaHeHus. bomee TecHo mpuBens mpodec-
CHIO B COOTBETCTBHE C MHUPOBBIMHU CTaHIAPTAMU U PACHIUPHUB BO3MOKHOCTHU JIJIi HEMPEPHIBHOTO
oOpa3zoBanus, ['py3ust MOXKET TapaHTHPOBaTh, UTO €€ (apMalleBThl OYIyT OCHAIEHBI AJs YAO-
BJIETBOPEHUS PACTYIIUX MMOTPEOHOCTEN CUCTEMBI 3JJPaBOOXPAHCHHUS.

KiwueBble ciloBa: oyenka, npunyun, OemepmMuHaHmol, uusawwue, gapmayesmol, npogeccuo-
HANbHAS, NOO20MOBKA, NPoghecCUOHATbHbII Ouanason, I py3us.

THE MANIFESTATION OF SCIENTIFIC DISCOURSE OF KEY FIELD
MATTER ASPECTS ON THE EVALUATION OF PRINCIPAL
DETERMINANTS AFFECTING THE IMPACT OF PHARMACISTS'
OCCUPATIONL FORMATION AND PHARMACISTS’ SOME VOCATIONAL
SCOPE QUERIES IN GEORGIA IN GENERAL
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Abstract. The main goal of the study was to analyse key issue aspects on the evaluation of prin-
cipal determinants affecting the impact of pharmacists' professional formation and pharmacists’
occupational range queries in Georgia in general. The study was a quantitative investigation and
analysis of the evaluation of principal determinants affecting the impact of pharmacists' profes-
sional formation and pharmacists’ occupational range setbacks in Georgia in general by using
questionnaires. Were conducted a survey study. The in-depth interview method of the respond-
ents was used in the study. The approved questionnaires were used (Respondents were randomly
selected): Were used methods of systematic, sociological questioning, comparative, mathemati-
cal-statistical, graphical analysis. The data were processed and analysed with the SPSS program.
Were conducted descriptive statistics and regression analyses to detect an association between
variables. Statistical analysis was done in SPSS version 11.0. A Chi-square test was applied to
estimate the statistical significance and differences. We defined p<0.05 as significant for all
analyses. The research implementation required the following sub studies: the evaluation of prin-
cipal determinants affecting the impact of pharmacists' professional formation and pharmacists’
occupational range setbacks in Georgia in general. The study's findings underscore the urgent
need to address key determinants impacting pharmacists' professional development and occupa-
tional challenges in Georgia, revealing critical areas for improvement. Tackling these issues de-
mands a comprehensive strategy that includes educational reform, regulatory modernization,
stronger interprofessional collaboration, and robust workplace support. By addressing these ele-
ments, the pharmacy profession in Georgia can be better positioned to meet the evolving de-
mands of healthcare and significantly enhance patient care outcomes. In many developing coun-
tries, the pharmacy profession is subject to regulatory oversight, much like family medicine. The
role of a pharmacist as a health profession provider requires not only higher education but also
postgraduate and continuous professional development in pharmacy. Pharmacists must obtain a
license and undergo periodic accreditation to maintain their professional standing. In Western
nations, only individuals with accredited higher pharmaceutical education are permitted to prac-
tice. The process of opening a pharmacy is also strictly regulated, with permits granted exclu-
sively to those who have completed recognized pharmacy programs and earned the credentials
necessary to operate a pharmacy. It is important to note that in both developed and developing
nations, pharmacy is a tightly regulated profession, akin to family medicine. Pharmacists, viewed
as family healthcare providers, must possess advanced pharmaceutical education, a diploma, on-
going professional training, a pharmaceutical license, and undergo regular accreditation. These

84


mailto:t.tsintsadze@gtu.ge
https://orcid.org/0000-0003-3819-7331
mailto:citochrom@gmail.com
https://orcid.org/0000-0003-0686-5227
mailto:m.giorgobiani@tsmu.edu

BULLETIN OF THE MEDICAL COLLEGE AFTER MEHRABYAN, VOL. 17, 2024

regulations ensure the highest standards of care and accountability in the profession. The profes-
sional development of pharmacists in Georgia faces several critical challenges, particularly in
education, job satisfaction, and professional recognition. Addressing these issues will require
concerted efforts from the government, educational institutions, and healthcare organizations. By
aligning the profession more closely with global standards and enhancing opportunities for con-
tinuous education, Georgia can ensure that its pharmacists are equipped to meet the growing de-
mands of the healthcare system.

Keywords: evaluation, principal, determinants, affecting, pharmacists’, professional, formation,
occupational range, Georgia.
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INTRODUCTION

Pharmacist profession has undergone significant changes in recent years, particularly in the
realm of clinical responsibilities and patient care. Traditional roles, where pharmacists primarily
dispensed medication, have expanded globally, with pharmacists now playing a crucial part in
healthcare teams. In Georgia, however, pharmacists still face challenges in professional recogni-
tion, continuing education, and collaboration with other healthcare professionals. This paper
aims to explore the professional development of pharmacists in Georgia and suggest areas for
improvement by comparing local trends with global advancements [2, 16, 48].

The advent of online pharmacies and other technological developments has further shifted
the landscape of the profession. While these changes meet consumer demand, they have also im-
pacted the direct, personal connection pharmacists traditionally had with patients. This erosion of
pharmacist-patient relationships, coupled with inadequate government support for pharmacists'
professional development, has raised concerns about the future of the profession in Georgia.
Globally, the role of pharmacists is increasingly being recognized, particularly in fields such as
pharmacotherapy and clinical pharmacy. This paper will examine the Georgian context and eval-
uate how pharmacists’ roles can be enhanced through targeted reforms in education, regulation,
and professional collaboration [1, 13, 15].

The role of pharmacists has evolved significantly in recent years, with increasing responsi-
bilities that extend beyond traditional dispensing duties. In Georgia, as elsewhere, pharmacists
are now expected to contribute actively to patient care, medication management, and public
health initiatives. However, the professional formation of pharmacists faces various challenges
that can hinder their effectiveness and the overall impact they have within the healthcare system
[14, 46].

A systematic analysis will identify factors which influence the formation of personal-
professional position of a pharmaceutical professional and realization of their personal resources.
On the basis of theoretical analysis of the process of professional development there will be de-
veloped a set of common criteria for the assessment of the effectiveness of this process, based on
which will be identified the regularities of formation, reflecting its focus and dynamics: their in-
terest in profession of choice, changes in choice making motivation , growing job satisfaction,
increasing the desire to acquire more knowledge and professional skills and making appropriate
adjustments in their career goals. The stage of professional development of specialists is the ad-
aptation to work activity: the beginning of an independent professional activity and the accumu-
lation of experience by young specialists. This stage reflects the student's transition to a new type
of activity - to professional work in its various forms in the conditions of real situation, perfor-

mance of official duties, production relations, finding oneself in the system of work collectives.
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In the course of adaptation, the system of professional knowledge and skills is acquired in the
required volume; The emergence of interest in the work, which begins to play an increasingly
important role in life, a sense of the connection between success and the profession, is self-
determination for professional development [12, 47].

On the basis of theoretical analysis of the process of professional development will be de-
veloped by a set of common criteria for the effectiveness of this process, which will be based on
the regularities of formation, reflecting its focus and dynamics: an interest in their chosen profes-
sion, changing choice motives, increased satisfaction of occupational choice and labor, increas-
ing the motivation to knowledge and professional development, change career planning purpos-
es. The goal, purpose and objectives of the planned research. The main aim is to develop a meth-
odological approach to study and improve the process of professional development specialists’
pharmaceutical profile, regulation requirements for pharmaceutical staff in drugstore professio-
nal career improvement strategy and jobsatisfaction among pharmacists. A systematic analysis
identified factors which had influence the formation of personal-professional position of a phar-
maceutical professional and realization of their personal resources. On the basis of theoretical
analysis of the process of professional development there will be developed a set of common cri-
teria for the assessment of the effectiveness of this process, based on which will be identified the
regularities of formation, reflecting its focus and dynamics: their interest in profession of choice,
changes in choice making motivation , growing job satisfaction, increasing the desire to acquire
more knowledge and professional skills and making appropriate adjustments in their career
goals. Based on the theoretical analysis of the main approaches to the study of the process of
professional development, taking account the concept of pharmaceutical assistance, a set of re-
lated criteria for the effectiveness of this process. Based on common performance criteria, the
patterns of formation are revealed, reflecting its direction and dynamics: interest in the chosen
profession, changing the determinants of choice motives, increasing satisfaction with choice of
profession and work, increasing motivation for cognition and continuous professional develop-
ment, changing career planning goals. On the basis of specific criteria, the specifics of the for-
mation are revealed, which include: incomplete correlation of the internal resources of the indi-
vidual with the needs of the pharmacist/pharmacist profession, insufficient awareness of individ-
ual aspects of future activities, the difficulties of production adaptation, and low satisfaction with
the work of pharmaceutical professionals [31, 33-34].

Deficiency of knowledge and functions of pharmaceutical professions in Georgia is not ex-
ists only in the non-medical section of the society, but also in the medical staff like health-care
specialists. Developing a continuous pharmaceutical education system, will enhance the profes-
sionalism of pharmaceutical personnel. We also measure the perception of job satisfaction
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among Georgian pharmacists and future proposals to improve pharmacists’ job satisfaction.
Using described above questionnaire, the purpose of our study was: To obtain data on job
satisfaction retail environment; To distinguish aspects of the community of practice that have the
greatest contribution to work gratification; To investigate the precision and reliability of the
questionnaire in a study sample community pharmacies. We have been studied “the peculiarities
of professional pharmacists, career satisfaction and service improvement strategy”. It is
necessary to obtain a grade of key issue factors influence of pharmacists’ professional
development according occupational vision of health care professionals and pharmacy students
in Georgia [35, 39-40].

Development of organizational and functional models for licensing pharmaceutical activi-
ties, is considered as one of the mechanisms to improve the efficiency of public administration,
and has great relevance and scientific and practical value. An integral part of the state system of
measures to implement the rights of citizens to protect their health is pharmaceutical care, the
quality of the provision which is largely dependent on the qualifications of the personnel phar-
macist. In this regard, the professional qualification of experts is under the control of the state
and is one of the objects of state regulation of relations in the field of drug- medicine, whose
purpose - maintaining the competence of expert specialists on throughout their careers with vary-
ing requirements for professional quality [30, 41].

The modern system of pharmaceutical care to improve the quality of life of patients de-
pends on highly skilled professionals in drug-store whose competence has been growing in the
process of professional development. The pharmacists require not only the use of earned at the
institution of knowledge and skills, but also the willingness to professional self-development.
Since the scope of drug treatment is one of the most socially significant areas of state regulation,
the sequence in carrying out reform measures, conservation experience, and smooth introduction
of new methods become crucial. However, comprehensive studies aimed at understanding the
process of professional formation pharmaceutical worker, for to provide quality pharmaceutical
care has not yet been carried out. Development of organizational and functional model of the li-
censing of pharmaceutical activities, pharmacists’ job as one of the mechanisms to improve the
efficiency of public pharmaceutical and public administration, has great relevance, scientific and
practical value [3—4, 42].

» High Workload and Stress: Increased responsibilities, coupled with staffing
shortages, can lead to overwhelming workloads, resulting in stress and burnout.

» Public Perception: Misunderstandings regarding the role of pharmacists can
limit their recognition as vital healthcare providers, impacting job satisfaction and career

advancement.
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» Regulatory Constraints: Overly stringent regulations can stifle innovation and
restrict pharmacists from fully utilizing their training to enhance patient care.
» Economic Factors: Financial pressures within healthcare systems can lead to
resource constraints, affecting the availability of training and professional development

opportunities for pharmacists.
Goal:

The main aim of the study was to analyze and grade the key issue aspects on the evaluation
of principal determinants affecting the impact of pharmacists' professional formation and phar-

macists’ occupational range setbacks in Georgia in general.
Methodology:

Research objectives are materials of sociological research: the study was quantitative in-
vestigation by using survey (Questionnaire). The study was quantitative investigation by using
survey (Questionnaire). The in-depth interview method of the respondents was used in the study.
The approved questionnaires were used (Respondents were randomly selected. Were used meth-
ods of systematic, sociological (surveying), comparative, segmentation, mathematical-statistical,
graphical analysis. Research objectives are materials of sociological research: the study was
quantitative investigation by using survey — questionnaire. The in-depth interview method of the
respondents was used in the study. Different types of approved questionnaires were used (re-
spondents were randomly selected), e.g.

» Questionnaire for chief pharmacists: 410 chief pharmacists;

» Questionnaire for patients: 1506 patients (customers of drug-stores);

» Questionnaire for employed pharmacy faculty-students: 222 employed stu-
dents;

» Questionnaire for health-care specialists: 307 public health specialists;

» Questionnaire for pharmacist specialists: 810 pharmacist specialists.

Totally 3888 respondents were interviewed in Georgia.

The data was processed and analyzed with the SPSS program. Results and discussion:
Questions and answers are given in the tables. On each question are attached diagrams or table.
Questionnaire and diagrams are numbered. Study of the data was processed and analyzed with
the SPSS program. We conducted descriptive statistics and regression analyses to detect an asso-
ciation between variables. Statistical analysis was done in SPSS version 11.0. A Chi-square test
was applied to estimate the statistical significance and differences. We defined p< 0.05 as signif-
icant for all analyses. The study’s ethical items. In order to provide the study’s ethical character

each participant of it was informed about the study’s goal and suggested of willingness of the
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work to be done. So, the respondents’ written or oral compliance was got on that issue. All the
studies were carried out by the selected organizations administrations’ previous compliance.
Were used Informed consent form for each respondent to participate in an anonymous survey.
During the whole period of research, the participants incognita was also provided. For the inter-
national rules and criteria’ conformity this human subject comprising given study was discussed
and confirmed on the Bioethics Committee sessions of the YSMU. In order to meet the objec-
tives, set in the research we also used the results obtained through analysis of available official
information, studies and opinions about pharmacists, as well as the methods of quantitative stud-
ies. We conducted descriptive statistics and regression analyses to detect an association between
variables. Statistical analysis was done in SPSS version 11.0. A Chi-square test was applied to
estimate the statistical significance and differences. The research implementation required the
following sub studies: The evaluation of principal determinants affecting the impact of pharma-

cists' professional formation and pharmacists’ occupational range setbacks in Georgia in general.
RESULTS AND DISCUSSION:

Statistically significant was association between the buyers’ educational level and their
opinion about the necessity of pharmacists’ certification (p<0.04): customers with higher educa-
tion considered certification of pharmacists as mandatory more often, than did buyers (patients)
with secondary education. The respondents’ vast majority considered that the issues to for phar-
macists were in need of the further regular studies or trainings in the following fields: new medi-
cations, issues of pharmacotherapy of certain diseases, pharmacology and pharmacotherapy, drugs
toxicity. From study results it is obvious that in the higher pharmaceutical institutions’ pharma-
ceutical educational programs and curriculum need upgrade, renewal, modernization and adapta-
tion to the new modern medical challenges. Therefore, continuous pharmaceutical educational
programs should be created. These programs should be more focused on new medications, phar-
macotherapy, drugs toxicity and dosage, routes of drug administration, selection of OTC drugs,
cost-effectiveness and cost-benefits of drugs. Pharmacist provide contribution and assistance in
teaching of patients to understand the prescribed drugs intake rules, pharmacists need in deep
knowledge in basics of medicine, pharmacology, pharmacotherapy, pharmaceutical chemistry,
pharmaceutical care, clinical pharmacy and other pharmaceutical disciplines. Properly educated
pharmacists have great importance and value for the provision higher quality health care services,
for the provision higher quality pharmaceutical care and very essential for patient’s safety. The
respondents’ vast majority considered that the Government should make the certification of phar-

macists. It is very essential and important that higher pharmaceutical educated pharmacists to
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have pharmacist license issued by the Government. The vast majority of the public health special-
ists considered that the professional activity of pharmacist is very important for the society [5-6].

Chi-square test of independent has been performed in order to compare the attitude of dif-
ferent sides to the necessity of pharmacists’ certification regulation by Government. The opinion
that certification of pharmacists should be mandatory was more common among public health
specialists, than among managers (Chi-square = 45.2, p<0.001) and pharmacists (Chi-square =
68.9, p<0.001), but there was not statistically significant difference between chiefs and pharma-
cists. It was more common also among patients than in pharmacists (Chi-square = 44.2, p<0.001).
The necessity of pharmacists’ certification was stated more often by employed students, than by
pharmacists (Chi-square = 57.3, p<0.001). Present pharmaceutical services connected to self-
health care and the significance that pharmacist professionals drive the health care frame systems
in the new modern direction. Collaboration between physicians and pharmacists in treatment is
gaining moment and has shown positive effects on patients’ health. So according study results
found, that drug-drug interactions, adverse drug reactions and treatment costs are reduced by in-
volving pharmacists in the drug therapy process. Study showed that when pharmacists interven-
tions were taken into account, the therapeutic effect improved in majority of patients and adverse
drug reactions were prevented in many of cases [7-8].

It is necessary to provide a deep cooperation between pharmacists and physicians on the is-
sues of pharmacotherapy and healthcare to ensure the patients’ health state effective improve-
ment, and also to provide the best feedback regulation and revision in the healthcare specialists’
team work. Pharmacists also should be responsible for registration of the drugs’ side effect, as
well as be attentive in case of improperness and professional defects of drugs they provide. To
achieve that it is necessary to raise awareness of specialists on the essence of pharmacists’ pro-
fession and functions among the medical personnel and general public [9-10].

On the question is a pharmacist responsible for treatment together with a physician? Health
care specialists’ 25.4% answer yes, health care specialists’ 54.1% answer no, health care special-

ists” 20.2% answer partially, health care specialists’ 0.3% answer cannot say. See Illustration 1.

% Is a pharmacist responsible for treatment together with a physician?
60,0 54,1
40,0
254 20.2
20,0
[
0,0
1Yes 2 No 3 Partially 4 Can not say

Ilustration 1. Respondents’ opinion if pharmacist responsible for treatment together with a physician.
Source — study results.
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On the question- Should a pharmacist provide assistance in teach patients to understand

rules of intake of prescribed drugs (medications)? Health care specialists’ 79.5% answer yes,

health care specialists’ 6.5% answer no, health care specialists’ 14% answer partially [11, 44].

See lllustration 2.

100,0

80,0
60,0
40,0
20,0

0,0

Should a pharmacist provide assistance in teach patients to understand rules of
intake of prescribed drugs (medications)?
79,5
14,0
6,5
— L
1Yes 2 No 3 Partially

Ilustration 2. Respondents’ opinion if a pharmacist should provide assistance in teach patients to understand

rules of intake of prescribed drugs (medications).

Source — study results.

On the question — Is the pharmacist responsible for registration of side (adverse) effects of

the drug (medication)? Health care specialists’ 30.6% answer yes, health care specialists’ 49.5%

answer no, health care specialists’ 14.3% answer partially, health care specialists’ 5.5% answer

cannot say. See Table 1.

Table 1

Respondents’ opinion, If the pharmacist responsible for registration

of side (adverse) effects of the drug (medication)

Frequency | Percent | Valid Percent Cumulative Percent
1. Yes 94 30.6 30.6 30.6
2. No 152 49.5 49.5 80.1
Valid | 3 partially 44 14.3 14.3 94.5
4. Can not say 17 55 55 100.0
Total 307 100.0 100.0

Source — study results
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On the question — Do you think that the government should make the certification of
pharmacists? Health care specialists’ 94.8% answer | agree, health care specialists’ 4.6% answer

I partly agree, health care specialists’ 0.7% answer I do not agree [22, 45]. See Table 2.

Table 2

Respondents’ opinion about the issues of certification of pharmacists by the government

Frequency | Percent | Valid Percent | Cumulative Percent
1. I agree 291 94.8 94.8 94.8
valid 2. | Partly agree 14 4.6 4.6 99.4
3. 1 Do not agree 2 0.7 0.7 100.0
Total 307 100.0 100.0

Source — study results

On the question — What most of all had influence on your professional (occupational)
choice (indicate only one answer)? Pharmacy faculty students’ 25.7% answer parents’ advice (or
will), pharmacy faculty students’ 4.4% answer teachers’ advices, pharmacy faculty students’
7.2% answer worker-specialist’s advice, pharmacy faculty students’ 3.8% answer friends advice,
pharmacy faculty students’ 3.4% answer relatives or acquaintances’ advice, pharmacy faculty
students’ 29.2% answer this profession corresponds to my aspiration, and inclination (affection),
pharmacy faculty students’ 26.3% answer interest in profession [26, 44]. See Table 3.

Table 3

Mostly factors had influenced on respondents’ professional (occupational) choice

Erequency | Percent Valid | Cumulative
9 y Percent Percent
1. Parents’ advice (or will) 82 25.7 25.7 25.7
| 2. Teachers’ advices 14 4.4 4.4 30.1
Valid
3. Worker-specialist’s advice 23 7.2 7.2 37.3
4. Friends advice 12 3.8 3.8 41.1
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5. Rplatwes or acquaintances’ 11 34 34 445
advice

6. This profession corresponds to

my aspiration, and inclination (af- 93 29.2 29.2 73.7
fection)

7. Interest in profession 84 26.3 26.3 100
Total 319 100.0 100.0

On the question — What underlying motives did you have while selection of the given di-
rection of education? (Indicate no more than 5 answers) pharmacy faculty students’ 53.6% an-
swer desire to obtain high-quality professional training, pharmacy faculty students’ 26.3% an-
swer prestige of specialty, pharmacy faculty students’ 22.9% answer the existence of abilities to
this (the given) type of activity, pharmacy faculty students’ 8.8% answer family tradition, phar-
macy faculty students’39.8% answer desire to develop own capabilities, aspirations, and inclina-
tions (affections), pharmacy faculty students’ 29.8% answer the desire (ambition) to be included
in a student community as a special social environment, pharmacy faculty students’ 36.1% an-
swer the desire to expand horizons (desire to widen sense of vision), pharmacy faculty students’
18.5% answer desire to extend (lengthen) carefree period of life, pharmacy faculty students’ 16%
answer opportunity to take high social position, pharmacy faculty students’ 49.8% answer guar-
antee to be employed, pharmacy faculty students’ 27% answer desire to get high level to material
well-being (security), pharmacy faculty students’ 28.5% answer the possibility to develop further
(future) social promotion, pharmacy faculty students’ 10.7% answer desire to obtain self-respect
in the eyes of others who are close to me, pharmacy faculty students’ 10% answer the desire
(ambition) and interests to obtain certain circle of contacts, connections with friends and ac-
quaintance, pharmacy faculty students’ 1.9% answer deferring from military service, pharmacy
faculty students’ 13.5% answer desire to have needful social well-being, pharmacy faculty stu-
dents’ 39.8% answer interest in a profession, pharmacy faculty students’ 21.6% answer desire to
be useful to people [28-29]. See Table 4.

Table 4

Underlying motives of respondents, while electing of the given direction of education

Answers: Count COI%mn N
Yo
1. Desire to obtain high-quality professional training 171 53.6%
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2. Prestige of specialty 84 26.3%
3. The existence of abilities to this (the given) type of activity 73 22.9%
4. Family tradition 28 8.8%
5. Des!re to develop own capabilities, aspirations, and inclinations 197 39.8%
(affections)
6. The desire (ambition) to be included in a student community as a

. . . 95 29.8%
special social environment
7. The desire to expand horizons (desire to widen sense of vision) 115 36.1%
8. Desire to extend (lengthen) carefree period of life 59 18.5%
9. Opportunity to take high social position 51 16.0%
10. Guarantee to be employed 159 49.8%
11. Desire to get high level to material well-being (security) 86 27.0%
12. The possibility to develop further (future) social promotion 91 28.5%
r1n3e. Desire to obtain self-respect in the eyes of others who are close to 34 10.7%
14. The desire (ambition) and interests to obtain certain circle of con-

; o ! 32 10.0%

tacts, connections with friends and acquaintance
15. Deferring from military service 6 1.9%
16. Desire to have needful social well-being 43 13.5%
17. Interest in a profession 127 39.8%
18. Desire to be useful to people 69 21.6%

Source — study results

On the question — Are you satisfied with your professional (occupational) choice? Pharma-
cy faculty students’ 77.4% answer yes, | am satisfied with my professional choice, pharmacy
faculty students’ 9.1% answer in general, |1 am satisfied, but | have some doubts about the pre-
ciseness of my professional (occupational) choice, pharmacy faculty students’ 8.5% answer | am
partly satisfied with my professional choice, pharmacy faculty students’ 3.8% answer | am most-
ly disappointed with my professional choice, pharmacy faculty students’ 1.3% answer | am not

satisfied with my professional choice [19, 24]. See Illustration 3.
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Illustration 3. Satisfaction of respondents with professional (occupational) choice.
Source — study results

On the question what is your interest in regard of your future work (workplace)? (You can
indicate several answers) pharmacy faculty students’ 34.2% answer content (essence) of the
work, pharmacy faculty students’ 35.7% answer labor conditions, necessary equipment, pharma-
cy faculty students’ 66.8% answer the system of labor and rate of wage (salary of labor), phar-
macy faculty students’ 23.5% answer peculiarities of team of collective, where | have to work,
pharmacy faculty students’ 17.6% answer employment opportunities, pharmacy faculty students’

31% answer demand for such specialist at the labor market [20, 32]. See Illustration 4.
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Illustration 4. Respondents interest issues regarding of future work (workplace).
Source — study results

Would you like to change your chosen specialty? On the question would you like to
change your chosen specialty? Pharmacy faculty students’ 13.2% answer yes, pharmacy faculty

students’ 86.8% answers no. See lllustration 5.
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% Would you like to change your chosen specialty?
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Ilustration 5. Respondents’ opinion for to change chosen specialty.
Source — study results

What is main reason for change your direction of learning? On the question — What is main
reason for change your direction of learning? Pharmacy faculty students’ 31.7% answer | under-
stand that the given work is not interesting to me, pharmacy faculty students’ 46.3% answer fu-
ture work will not correspond to my aspirations, and inclinations (affections), pharmacy faculty
students’ 9.8% answer 1 am not satisfied with the quality of education, pharmacy faculty stu-
dents’ 7.3% answer | do not like the quality of teaching, pharmacy faculty students’ 4.9% answer

other reason [21, 42]. See Illustration 6.

% What is main reason for change your direction of learning?
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interesting to me aspirations, and education
inclinations
(affections)

Illustration 6. Respondents’ main reason for changing direction of learning.
Source — study results

On the question do you know where to work after graduating? Pharmacy faculty students’
40.8% answer yes, pharmacy faculty students’ 17.9% answer no, pharmacy faculty students’

41.4% answer | know roughly, but it may be change. See Illustration 7.
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% Do you know where to work after graduating?
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Illustration 7. Respondents’ opinion, where to work after graduating.
Source — study results

On the question — Are you engaged in the search of your future work by specialty (train-
ing)? Pharmacy faculty students’ 63.3% answer yes, pharmacy faculty students’ 36.7% answers
no. See Illustration 8.

% Are you engaged in the search of your future work by specialty (training)?
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Ilustration 8. If respondents are you engaged in the search of future work by specialty (training).
Source — study results

On the question — What goals do you want to achieve as a result through professional ca-
reer? — Obtain more power and authority-pharmacists’ 7.5% evaluate by 1 point, pharmacists’
11.2% evaluate by 2 points, pharmacists’ 16.8% evaluate by 3 points, pharmacists’ 31.1% eva-

luate by 4 points, pharmacists’ 33.3% evaluate by 5 points. See Table 5.
Table 5

Obtain more power and authority of respondents, as goals to achieve
as a result through professional career, evaluated by 5 points scale system

Frequency Percent Valid Percent Cumulative Percent
Valid 1 61 7.5 7.5 7.5
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2 91 11.2 11.2 18.8

3 136 16.8 16.8 35.6

4 252 311 311 66.7

5) 270 33.3 33.3 100.0
Total 810 100.0 100.0

Source — study results

On the question-What goals do you want to achieve as a result through professional career?
— Much higher status-pharmacists’ 6.7% evaluate by 1 point, pharmacists’ 8.8% evaluate by 2
points, pharmacists’ 15.2% evaluate by 3 points, pharmacists’ 32.6% evaluate by 4 points, phar-
macists’ 36.8% evaluate by 5 points [17-18]. See Illustration 9.

%% What goals do you want to achieve as a result through professional career? - Much higher
status
40,0 36,8
35,0 32,6
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Ilustration 9. Much higher status of respondents, as goals to achieve as a result through professional career,
evaluated by 5 points scale system.
Source — study results

On the question — What goals do you want to achieve as a result through professional ca-
reer? — Independence-pharmacists’ 7.8% evaluate by 1 point, pharmacists’ 8.1% evaluate by 2
points, pharmacists’ 14.2% evaluate by 3 points, pharmacists’ 28.4% evaluate by 4 points, phar-
macists’ 41.5% evaluate by 5 points [19-20]. See Illustration 10.
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Ilustration 10. Independence of respondents’, as goals to achieve as a result through professional career,
evaluated by 5 points scale system.
Source — study results
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On the question — What goals do you want to achieve as a result through professional ca-
reer? — Self-realization-pharmacists’ 5.9% evaluate by 1 point, pharmacists 6.9% evaluate by 2
points, pharmacists’ 12.3% evaluate by 3 points, pharmacists’ 23.1% evaluate by 4 points, phar-

macists’ 51.7% evaluate by 5 points [22—23]. See Table 6.

Table 6

Self-realization of respondents’, as goals to achieve as a result through professional career,
evaluated by 5 points scale system

Frequency | Percent | Valid Percent Cumulative Percent
Valid 1 48 5.9 5.9 5.9
2 56 6.9 6.9 12.8
3 100 12.3 12.3 25.2
4 187 23.1 23.1 48.3
5 419 51.7 51.7 100.0
Total 810 100.0 100.0

Source — study results

On the question — What goals do you want to achieve as a result through professional ca-
reer? — Power-pharmacists’ 20.5% evaluate by 1 point, pharmacists’ 13.7% evaluate by 2 points,
pharmacists’ 18% evaluate by 3 points, pharmacists’ 24.8% evaluate by 4 points, pharmacists’

23% evaluate by 5 points. See Table 7.

Table 7

Power of respondents, as goals to achieve as a result through professional career,
evaluated by 5 points scale system

Frequency Percent Valid Percent Cumulative Percent
Valid 1 166 20.5 20.5 20.5
2 111 13.7 13.7 34.2
3 146 18.0 18.0 52.2
4 201 24.8 24.8 77.0
5 186 23.0 23.0 100.0
Total 810 100.0 100.0

Source — study results

102



BULLETIN OF THE MEDICAL COLLEGE AFTER MEHRABYAN, VOL. 17, 2024
On the question — What goals do you want to achieve as a result through professional ca-
reer? — Economic (material) welfare-pharmacists’ 2.2% evaluate by 1 point, pharmacists’ 2.3%
evaluate by 2 points, pharmacists’ 5.6% evaluate by 3 points, pharmacists 21.5% evaluate by 4

points, pharmacists’ 68.4% evaluate by 5 points [24-25]. See Illustration 11.
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Ilustration 11. Economic (material) welfare of respondents’, as goals to achieve as a result through professional
career, evaluated by 5 points scale system.
Source — study results
On the question — What goals do you want to achieve as a result through professional ca-
reer? — Professional growth-pharmacists’ 2.1% evaluate by 1 point, pharmacists’ 1.7% evaluate
by 2 points, pharmacists’ 6.5% evaluate by 3 points, Pharmacists’ 18.9% evaluate by 4 points,

pharmacists’ 70.7% evaluate by 5 points [26-27]. See Illustration 12,

% What goals do you want to achieve as a result through professional career? - Professional
growth
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Ilustration 12. Professional growth of respondents, as goals to achieve as a result through professional career,
evaluated by 5 points scale system [37, 45].
Source — study results

On the question — What goals do you want to achieve as a result through professional ca-
reer? — Career advancement (growth)-pharmacists’ 2.8% evaluate by 1 point, pharmacists’ 2.7%
evaluate by 2 points, Pharmacists’ 6.2% evaluate by 3 points, Pharmacists’ 18.5% evaluate by 4

points, Pharmacists’ 69.8% evaluate by 5 points [4, 6, 44]. See Table 8.
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Table 8

Career advancement (growth) of respondents, as goals to achieve
as a result through professional career, evaluated by 5 points scale system

Frequency Percent Valid Percent Cumulative Percent
Valid 1 23 2.8 2.8 2.8
2 22 2.7 2.7 5.6
3 50 6.2 6.2 11.7
4 150 18.5 185 30.2
5 565 69.8 69.8 100.0
Total 810 100.0 100.0

Source — study results

Report on the question — What goals do you want to achieve as a result through profession-

al career? (Please evaluate each of the chosen option by 5 points scale system). See Table 9.

Table 9

Report of respondents on the question — “What goals do you want to achieve
as a result through professional career?”

Mean | Median S.td A
Deviation

th_it goals do you want to achieve as a result thro_ugh pro- 371 4.00 1,945
fessional career? — Obtain more power and authority
Whgt goals do you want to_achleve as a result through pro- 384 4.00 1203
fessional career? — Much higher status
Whgt goals do you want to achieve as a result through pro- 388 4.00 1953
fessional career? — Independence
Whgt goals do you want to a_lchl_eve as a result through pro- 408 500 1903
fessional career? — Self-realization
Whgt goals do you want to achieve as a result through pro- 316 3.00 1.449
fessional career? — Power
Whgt goals do you want to gchleve asa result through pro- 451 5.00 877
fessional career? — Economic (material) welfare
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What goals do you want to achieve as a result through pro-

fessional career? — Professional growth 4.54 500 858

What goals do you want to achieve as a result through pro-

fessional career? — Career advancement (growth) 4.50 5.00 937

Source — study results

On the question — Are you satisfied with the balance between the workload and your per-

sonal life? Pharmacists’ 28.6 % answer yes, pharmacists’ 37.2% answer partially, pharmacists’

34.2% answer no. See Table 10.

Table 10

Respodents’ satisfaction with the balance between the workload and personal life

Frequency | Percent | Valid Percent Cumulative Percent
Valid 1 ves 232 28.6 28.6 28.6
2. Partially 301 37.2 37.2 65.8
3. No 277 34.2 34.2 100.0
Total 810 100.0 100.0

Source — study results

In many developing countries in the field of pharmacy are regulated, as well as family
medicine. The pharmacist as family doctor needs of higher education, post-graduate and continu-
ing education in pharmacy, a pharmacist license and periodic accreditation. In western countries
in pharmacy, allowed to work only with higher pharmaceutical education specialists who have
graduated from state-recognized and accredited colleges. The opening of a pharmacy permit is
issued only to a person of higher pharmaceutical education, who passed the diploma courses in
pharmacy and earned the right to open the pharmacy. It should be noted that in developed coun-
tries and in many developing countries pharmaceuticals are regulated profession, as well as fami-
ly medicine, pharmacist as a family doctor, need higher pharmaceutical education, diploma and
continuous pharmaceutical education, pharmaceutical license and periodic accreditation. Only
pharmacists with higher pharmaceutical education have the right to work as pharmacists in
pharmacies, who have graduated from universities recognized and accredited by the state [36,
38]. Despite the significant contributions’ pharmacists can make, they encounter various set-

backs that impact their occupational effectiveness [9, 20, 25].
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Key determinants of pharmacists’ professional formation several principal determinants in-
fluence the professional formation of pharmacists in Georgia. These include:

v' Educational Framework: The quality and relevance of pharmacy education
play a crucial role in shaping the competencies of future pharmacists. Continuous updates
to curricula that reflect current practices and technologies are essential.

v" Regulatory Environment: The legal and regulatory framework governing
pharmacy practice significantly affects how pharmacists operate. Regulations can either
empower pharmacists to expand their roles or create barriers that limit their scope of
practice.

v Interprofessional Collaboration: Effective teamwork among healthcare pro-
fessionals is vital for optimizing patient care. Barriers to communication and collabora-
tion can impede pharmacists’ contributions to the healthcare team.

v' Technological Integration: The integration of advanced technologies, such as
electronic health records and tele pharmacy, is critical in modernizing pharmacy practice.
However, insufficient training and resources can limit pharmacists' ability to utilize these
technologies effectively.

v" Workplace Support and Resources: Adequate support from healthcare insti-
tutions, including access to continuing education and professional development opportu-
nities, is essential for pharmacists to thrive in their roles

Pharmacists in Georgia face a unique set of challenges compared to their counterparts in
Western countries. In many developed countries, the profession of pharmacy is regulated simi-
larly to other healthcare professions, such as family medicine. Pharmacists undergo rigorous
training, continuous education, and periodic licensing reviews to maintain professional stand-
ards. However, in Georgia, the profession has not yet reached the same level of integration into
the healthcare system. Many pharmacists report feeling underappreciated, both in terms of pro-
fessional recognition and compensation. Moreover, the lack of continuing education programs
and the absence of a cohesive professional body to advocate for pharmacists' rights and respon-
sibilities has further limited their role. The global pharmaceutical industry continues to evolve,
with pharmacists taking on more specialized roles, especially in clinical settings. This paper
seeks to identify the gaps between Georgian pharmacists and their international counterparts,
emphasizing the importance of reforms in education, licensing, and professional integration [4,
42-43].

The professional development of pharmacists in Georgia faces several critical challenges,
particularly in education, job satisfaction, and professional recognition. Addressing these issues

will require concerted efforts from the government, educational institutions, and healthcare or-
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ganizations. By aligning the profession more closely with global standards and enhancing oppor-
tunities for continuous education, Georgia can ensure that its pharmacists are equipped to meet

the growing demands of the healthcare system.
CONCLUSION:

The evaluation of key determinants affecting pharmacists' professional formation and occu-
pational setbacks in Georgia highlights significant areas for improvement. Addressing these issues
requires a multifaceted approach involving educational reform, regulatory updates, enhanced in-
terprofessional collaboration, and adequate workplace support. By focusing on these aspects, the
pharmacy profession in Georgia can better align itself with the evolving demands of healthcare
and ultimately improve patient outcomes. The role of a pharmacist as a health profession provider
requires not only higher education but also postgraduate and continuous professional development
in pharmacy. Pharmacists must obtain a license and undergo periodic accreditation to maintain
their professional standing. In Western nations, only individuals with accredited higher pharma-
ceutical education are permitted to practice. The process of opening a pharmacy is also strictly
regulated, with permits granted exclusively to those who have completed recognized pharmacy
programs and earned the credentials necessary to operate a pharmacy. It is important to note that
in both developed and developing nations, pharmacy is a tightly regulated profession, akin to
family medicine. Pharmacists, viewed as family healthcare providers, must possess advanced
pharmaceutical education, a diploma, ongoing professional training, a pharmaceutical license, and
undergo regular accreditation. These regulations ensure the highest standards of care and account-
ability in the profession.
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